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The new tennis complex — the first significant project built on land purchased from NCR Corp. — was ready in time for the first ball 
to be batted at the dedication ceremony Nov. 8. The courts — open to all students, faculty and staff — are the new home for the 
University’s men’s and women’s tennis teams. The outdoor facility, located on Caldwell Street between Main and Brown streets, includes 
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NEWS &
NOTES







In September, professor Susan Wawrose became director of the School of Law’s programs 
offering students a Master of Laws, LL.M., or a Master in the Study of Law, M.S.L., in intel-
lectual property and technology law. The school launched the programs in 2007. Wawrose 
also teaches in the legal profession program.
Can you briefly describe these programs? The LL.M. program is for a 
lawyer who’s seeking an advanced degree in the specialty area of intellec-
tual property law. The M.S.L. is a degree for the non-lawyer who wants to 
learn about the fundamentals of the American legal system with a focus on 
the intersection of law and technology.
How common are they at law schools? More and more law schools are 
developing LL.M. programs; there are more than 200 across the country. 
M.S.L. programs for non-lawyers are more rare. There are fewer than 50 in 
the country, and ours is one of only four or five in law and technology.
Is the coursework separate from that of the traditional students 
seeking a J.D.? No. As an M.S.L. student you’re being trained with future 
lawyers, getting the same information. LL.M. students, who have already 
graduated law school and may already have been practicing, bring an 
expertise that contributes to class discussions, while foreign-trained stu-
dents add an international perspective.
How many students do you currently have? Eleven students: seven in 
LL.M. and four in M.S.L. Two of our M.S.L. students come from abroad. 
One is also pursuing a law degree in China. He wants a fundamental 
understanding of U.S. law, and his plan is to return to China to practice. 
Two students have graduated from the LL.M. program.
What are the long-term goals for these programs? That’s an ongoing 
discussion. I’m working with Kelly Henrici, the executive director of the 
Program in Law and Technology, and talking with faculty members and 
students in the programs to keep a close eye on what’s working well and 
to determine the needs of the programs going 
forward. The goal of course is to provide the 
best education possible to the students, 
period.
What do you like about working 
with students? There is a moment 
— and you can see it happen — 
when something clicks, the light 
bulb goes on and a student says, 
“Oh, now I get it!” That, and 
hearing from students about their 
successes, large and small, 
never grows old. The study 
of law is demanding, 
even for the brightest 
students. Watching 
hard work and persis-
tence pay off, seeing 
people achieve their 
dreams, you can’t 
beat it.
—Emanuel Cavallaro ’07
New welcome center 
to be constructed in 
Albert Emanuel
First-year applications, attendance at open houses 
and fundraising efforts are all running ahead of last year 
at this time, the President’s Council heard on Nov. 9. 
Construction is expected to begin within six weeks on 
the transformation of the Albert Emanuel Hall lobby into 
a welcome center for prospective students and their fami-
lies. It will be high-tech and highly personal, focusing on 
unique characteristics of our Marianist identity that will 
fuel the students’ journey at UD. 
“This will be one of the best campus welcome centers in the country,” said 
Sundar Kumarasamy, vice president for enrollment management.
In an effort to attract and enroll more out-of-state students, the enrollment 
management office is reaching out to more than 15,000 guidance counselors at 
3,500 high schools with the promise of one $2,500 scholarship for a student they 
recommend. Last year, the inaugural program yielded nearly 50 new students 
from 19 states, according to Kumarasamy. 
The University is expanding its international recruitment, study abroad and 
alumni engagement efforts, too.  
“Our emphasis on internationalization will grow,” said Daniel J. Curran, pres-
ident, who traveled this fall to Lebanon, Kuwait and the United Arab Emirates 
with a team of administrators. “Our students want to be involved in this global 
enterprise. It makes the value of their degree stronger.” 
The University has seen “an uptick in fundraising this fall,” said Deborah 
Read, vice president for University advancement. At the end of October, the 
University recorded $114 million in campaign commitments.
UD will launch a new payroll system on Dec. 16 that will require employees 
to record their hours, vacation time and sick leave on a semi-monthly basis. To 
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GE Aviation plans to build a new Electrical Power Integrated Systems 
Research and Development Center (EPISCENTER) on about eight acres on 
the University of Dayton’s campus on River Park Drive across from the 
Marriott.
“This is the bold kind of economic development initiative that this 
region and our state need,” President Daniel J. Curran said to a large 
crowd assembled in the lobby of the 1700 South Patterson Building  
Nov. 22.
Curran emphasized the critical role teamwork played in transforming 
an urban brownfield into what will eventually become a vibrant academic 
and mixed-use development.
“That was our vision when we bought the property five years ago, and 
it is starting to come to fruition today,” he said. “But this location on our 
campus only became a competitive option when CityWide Development, 
the city of Dayton, Montgomery County, the state of Ohio, UD and GE 
Aviation collaborated on a workable plan.”
“This is the wave of the future for leading research universities,” he 
added, noting that it’s rare for a global corporation like GE Aviation to 
build a multimillion-dollar research facility on a college campus. “The 
University of Dayton is at the front of this wave. This is a forward-think-
ing move.”
Vic Bonneau, president of Electrical Power Systems for GE Aviation, 
said the opportunity for collaboration with the UD Research Institute 
combined with a Third Frontier 
grant of up to $7.6 million and 
proximity to Wright-Patterson 
Air Force Base played sig-
nificant roles in his company’s 
selection of the site.
“We toured 11 other possible 
sites in the Dayton area, but 
being next to the University 
of Dayton was what clinched 
it for us,” Bonneau said. “The 
University’s researchers will 
work with GE to develop and 
deploy cutting-edge computer 
modeling, simulation and 
analysis of advanced, dynamic 
electric power systems design 
and controls.”
The proposed site of the $51 
million research facility is located in the Ohio Aerospace Hub of Innovation, 
enabling GE Aviation to participate as an initial launch partner of the hub.
“We created the Ohio Hubs of Innovation and Opportunity program to  
recognize the unique strengths of our cities and help them do more of what 
they do best. And we began the hub program right here in Dayton because of 
the incomparable concentration of aerospace talent, facilities and resources 
from the government, academic and private sectors,” said Ohio Gov. Ted 
Strickland. “We pledged to work with each of our hubs to spur new economic 
development. And today, right here, we see exactly what that can  
produce.”
The University will work with CityWide Development Corp. to build the 
facility to GE’s specifications. GE anticipates entering into a long-term lease 
agreement with the University and CityWide following an environmental 
review and clearance. The 115,000-square-foot facility is expected to be com-
pleted by the third quarter of 2012 and operational by the end of 2012.
The center will be directed at several markets, including end-to-end electri-
cal power starter/generation, conversion, distribution and load technologies 
for civil and military aerospace applications. The center will be a catalyst for 
new contracts and products, resulting in job growth at the EPISCENTER and at 
GE locations such as Vandalia, Ohio.
The EPISCENTER will complement GE Aviation’s new Electrical Power 
Integrated Center (EPIC) located in Cheltenham, UK, which will be fully opera-
tional by March 2011. Together, these two state-of-the-art research centers will 
augment GE Aviation’s existing research-and-development capabilities, further 
enabling collaborative research and driving innovation.
—Cameron Fullam
Campus to celebrate 
Chaminade’s legacy 
A presidential task force is planning special liturgies, exhibits, lectures 
and events throughout 2011 to celebrate the 250th anniversary of Blessed 
William Joseph Chaminade’s birth. 
“Father Chaminade saw that in the midst of social change, which can 
be radical and disruptive, institutions can remain vibrant and grow. He 
believed new times called for new methods,” said President Daniel J. Curran. 
“That philosophy guides us every day as we live out the Marianist mission 
on campus.” 
During the height of the French Revolution, Chaminade escaped into 
exile in Spain after refusing to take an oath of fidelity imposed upon the 
clergy. When he returned to Bordeaux, he brought together an eclectic group 
of merchants, priests, teachers, chimney sweeps, former soldiers and others 
from all walks of life who drew their inspiration from Mary, the mother of 
Jesus, and believed strongly in service to youth and the poor. This became 
the Society of Mary. 
The celebration kicks off with a 4 p.m. Mass and reception Saturday, Jan. 
22, in the RecPlex. Another special liturgy is planned for 12:05 p.m. April 
8, Chaminade’s birthday, with Cincinnati Archbishop Dennis M. Schnurr 
presiding. Closing liturgies are slated for Jan. 22, 2012.
In February, the Marian Gallery will feature the artwork of Marianist 
artists. Other special events, in the planning stages, include spring and 
fall lectures, reading groups and a proposed 
symposium on the role of laity. A large banner of 
Chaminade will drape a wall in Kennedy Union, 
and plaza banners will offer tribute to the founder 
of the Marianists. The University has commis-
sioned Brother Joseph Aspell, S.M., to create a 
sculpture of Chaminade, which will be installed in 
the Central Mall.
Why does an 18th-century priest remain so 
relevant in contemporary times?
“We celebrate Blessed Chaminade’s birthday 
because his life and vision still inspire people all 
over the world today to work on the transformation of the world,” said Father 
James Fitz, S.M., rector. “Chaminade wanted to create faith communities 
that made the Gospel alive in every age.” 
A website, http://udayton.edu/rector/chaminade250, will be launched 
later this month and updated periodically. For more information, contact 
the rector’s office at 229-4192.
—Teri Rizvi





that made the 
Gospel alive in 
every age.’
Wave of the future
GE Aviation to locate $51M research center on campus
From left, Vic Bonneau, president of electrical power systems for GE 
Aviation, President Daniel J. Curran, Ohio Gov. Ted Strickland and U.S. 
Congressman Michael Turner
Dec. 3, 2010  University of Dayton Campus Report  5
Reaction from around the state  


















author of “Savior of Our Cities: A Survey of Best 
College and University Civic Partnerships” and 








investments at the highest levels.” — Ohio Board of 


























match.” — Allen Hill, chair of the University of 
Dayton board of trustees
Wave of the future
GE Aviation to locate $51M research center on campus
From left, Vic Bonneau, president of electrical power systems for GE 
Aviation, President Daniel J. Curran, Ohio Gov. Ted Strickland and U.S. 
Congressman Michael Turner
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About two years ago, Randy Hardin got on the 
digital scale one morning, looked down and was 
appalled to see he weighed 297 pounds. It was a 
watershed moment.
“I realized that if I ate my breakfast that 
morning I would weigh over 300 pounds,” 
said Hardin, lead systems engineer at 
UD’s information technology office. 
Hardin, 51, had been overweight since 
junior high school, and in recent years his 
doctor had prescribed a combination of three 
different medicines for high blood pressure 
alone.
“Somehow the 200s were never that big a deal for 
me, but when I was confronting the possibility of 
being 300 pounds I realized this was a real problem.”
Since then he has lost 100 pounds; that’s slightly 
less than the weight of two 42-inch plasma TVs, or 
slightly more than an Olsen twin. He’s managed 
to keep the weight off. He will share his story Jan. 
12 when he speaks at the kickoff meeting for the 
Winning at Losing Challenge for faculty and staff.
The competition is a response to an alarming 
trend. Of the 680 members of the faculty and staff 
who participated in the September UD faculty/staff 
Wellness Program’s 2010 Health Risk Assessment, 
63 percent had body mass indexes greater than 25, 
The biggest winners










Banner timekeeping  
begins Dec. 16
Training continues through Dec. 15 in prepara-
tion for the Dec. 16 switch from paper time cards 
and paid time-off reports to the online Banner 
system of reporting. 
Before Dec. 16, nonexempt employees must 
attend web time-entry training, exempt employees 
attend leave reporting training, and faculty and 
staff administrators attend approver training. 
Half-hour practice lab sessions are also available 
from 9 a.m. to noon Dec. 7 and noon to 3 p.m. 
Dec. 13 in the LTC. Register through Porches under 
the HR Connections tab.  
In early December, exempt employees will 
receive a PTO card that reflects sick or vacation 
time taken in October and November. There will 
be a 15-day gap between the last paper card and 
the beginning of online entry. During this gap, 
employees must e-mail sick and vacation time 
taken to Stefanie Rich in human resources at 
Stefanie.Rich@notes.udayton.edu.
PeopleAdmin and Banner will be integrated 
for the hiring process beginning Jan. 3. The hir-
ing proposal will initiate an electronic personnel 
action form once all approvals have been obtained 
and an offer has been accepted. All other person-
nel changes will require submission of the current 
paper PAF located on the human resources website  
— www.udayton.edu/hr — under forms. 
Vice President Joyce Carter said that each week 
human resources will be posting a Banner Bulletin 




The Institute for Operations Research and 
Management Science has awarded a national 
Prize for the Teaching of Operations Research and 
Management Science Practice 
to Michael Gorman, associate 
professor of operations manage-
ment and decision sciences. 
INFORMS recognized his 
work integrating real-world, 
practical experience in opera-
tions research education at the 
undergraduate and gradu-
ate levels, especially in his 
capstone course for operations majors. Since 
2002, 163 students in the course have conducted 
56 projects with documented savings of more than 
$4 million for 22 clients.  
Gorman, who is the J. Robert Berry Endowed 
Faculty Fellow in the School of Business 
Administration, received the award Nov. 7 in 
Austin, Texas.
School of Law Dean Lisa Kloppenberg received 
a Dayton Daily News Top Ten 
Women distinction Dec. 1 for 
championing curricular reform, 
bringing national recognition for 
the way the school has rethought 
legal education.
During her tenure, 
Kloppenberg has also led suc-
cessful efforts to diversify the 
faculty; re-ignite a greater 
spirit of service in students, who are performing 
pro bono hours in record numbers; and boost job 
placement rates. She is one of 40 female law school 
deans, according to the Association of American 
Law Schools. She will step down as dean June 30 to 
teach and write a book on her mentor Dorothy W. 
Nelson, senior judge for the United States Court of 
Appeals 9th Circuit. 
placing them in either the overweight or obese cat-
egories (35 percent overweight; 28 percent obese).
These numbers are consistent with those of the 
general population. In February, data compiled from 
a Gallup and Healthways 2009 survey of approxi-
mately 1,000 Americans showed that 63.1 percent 
of American adults were either overweight or obese 
(36.6 percent overweight; 26.5 percent obese).
 “I’m a little nervous,” Hardin said. “I’d love to 
stand up there and give a great speech that people 
will remember the rest of their lives, but mostly I 
think I’m going to talk about my journey and what 
things have been successful for me in changing my 
lifestyle.”
Each participant will pay a $50 fee that will go 
toward the prize money, which means the more 
people who participate, the more money there will 
be to win. Theresa Gilbert, licensed nutritionist and 
graduate assistant for the program, is hoping the 
competition gets at least 75 to 100 participants.
“We don’t want this to be about fast, unhealthy 
methods of weight loss,” Gilbert said.
“We want to provide guidance so that people can 
do this in a healthy way. So the largest prize will go 
to the team who keeps the weight off the longest, 
through August.”
—Emanuel Cavallaro ’07
‘When I was 
confronting 
the possibility 
of being 300 
pounds I 
realized this 
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Voicing support of 
faculty involvement
“Does anybody die?”
That’s the first question Janet Bednarek 
asks herself when deciding whether to become 
involved in a campus issue. Bednarek, professor 
of history and vice chair of the faculty board, 
joined Paul Benson, dean of the College of Arts 
and Sciences, and Patrick Donnelly, associate 
provost for faculty and administrative affairs, 
on a Nov. 15 panel encouraging discussion of  
“Faculty Voice in University Governance: Silent 
or Silenced, Consulted or Ignored?” hosted by 
the faculty board and moder-




cally, including job loss or 
substantial workload effect. 
The second question she uses 
in deciding on involvement: “Will I be listened 
to, not just heard?”
Her concerns were echoed by a number of 
the approximately 30 people present: constant 
bombardment of information, 24/7 electronic 
communication, increasing and diverse job 
demands. Faculty members face difficult 
choices about their involvement. 
“If faculty members are silent,” she said, 
“it’s not necessarily because they are not inter-
ested, but there’s just so much you can do.”
Benson, who noted that as a philosopher he 
would “begin by drawing distinctions and end 
without any firm conclusions,” made several 
observations on the process of involvement. 
Some faculty, he noted, have an aversion to for-
mal processes and would rather have informal 
access to those they see as decision makers. 
“People feel disconnected without personal 
access,” he said. He noted that the College tried 
to counteract this with informal meetings four 
times a year. He also noted that different people 
operate in different time frames: A faculty 
member may be concerned about what was said 
at last week’s faculty meeting; a trustee may 
wonder why something took five years rather 
than one.
Donnelly — noting that he, although hav-
ing joined the faculty 31 years ago, had been an 
administrator for four months — observed that 
faculty involvement in University governance is 
a long and messy process. But he pointed to suc-
cessful results from the work of the Academic 
Senate, such as tenure and promotion policies 
and, recently, the Common Academic Program. 
Regarding the latter, he pointed out that 
approximately 150 faculty members were sub-
stantially involved in shaping it and participat-
ing in hearings and discussions.
But things still get lost in the bombard-
ment of information. Regarding the Common 
Academic Program, he said, “This morning I 
heard a faculty member ask, ‘Where did this 
come from?’”
With such evidence that there’s room for 
improvement, the panel discussion is likely to 
be just one step in an ongoing conversation.
—Thomas M. Columbus











The University has made progress in faculty 
salaries to become the top-paying university in the 
region among its peers. 
That was the report at the joint Academic 
Senate and faculty meeting Nov. 12 in Kennedy 
Union Boll Theatre. The meeting 
reviewed the University’s finances and 
its faculty compensation as compared 
to a peer group of 25 institutions. The 
meeting is in advance of a recommenda-
tion on faculty salaries, to be made in the 
spring as part of the University budget-
ing process.
President Daniel J. Curran began with 
a review of where  the University has 
come since the 2005-06 academic year, 
when the University employed 446 full-
time faculty members. That number has 
increased 10 percent, to 491. Tenure-track 
faculty increased 6 percent. More than 
half of the faculty has been hired in the 
last five years, and the University continued to hire 
and make investments in academic buildings even 
during the recession, when many other institu-
tions instituted freezes. 
“We’ve sustained momentum through a tough 
period of time, and we envision continuing this,” 
Curran said. 
“My verbal commitment to you is that we see 
the needs. We see the challenges, and we are try-
ing to move forward with the faculty to make sure 
our students have the best academic experience.”
The University’s financial position remains 
strong, reported Thomas Burkhardt, vice president 
for finance and administrative services. Among 
stresses to the budget are the impact of market 
fluctuations on investments and rising health care 
costs. While enrollment this year is strong, the 
discount rate — sticker price minus tuition reduc-
tions and awards — is rising for all universities as 
they use financial incentives 
to craft academically strong, 
diverse classes. 
Pat Donnelly, associ-
ate provost for faculty and 
administrative affairs, 
presented an overview of the 
2010 faculty salary report 
made available through 
Porches prior to the meeting. 
The bottom line is that 
when adjusted for cost of 
living, UD faculty salaries 
are currently third within 
a peer group of 25 institu-
tions, moving up from sixth 
position in 2008-09. Cost-of-living adjusted faculty 
salaries at Baylor University and Lehigh University 
are greater. Peers within Ohio rank fifth (Miami 
University), seventh (University of Cincinnati), 
12th (Ohio University) and 13th (Xavier University).
In a straight salary comparison, UD moved 
from a ranking of 21 in 2004 to 17 in 2010. Donnelly 
said the University’s goal is to continue annual 
raises and equity adjustments to place faculty sala-
ries in the median of the peer group, a rank of 13. 
More information on the activities of the 
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ArtStreet Friday Film Series:  
Slaughterhouse Five (1972)
9 p.m., ArtStreet Studio B. Free.




Men’s basketball vs. Miami 
8 p.m., UD Arena. Call 229-4433.
Sunday, Dec. 5
Women’s basketball vs. Toledo 
2 p.m., UD Arena. Call 229-4433.












Men’s basketball vs. Central  
Connecticut State
7 p.m., UD Arena. Call 229-4433.














Classes resume for spring term.
Diversity Lecture Series and Dr. Martin 






Wednesday, Jan. 19 









Men’s tennis vs. Northern Illinois 
Call 229-4433.
Men’s basketball vs. Fordham 
7 p.m., UD Arena. Call 229-4433.
Tuesday, Jan. 25
Improving Leadership and Team  





Men’s basketball vs. Richmond 
7 p.m., UD Arena. Call 229-4433.
Wednesday, Jan. 26






Women’s basketball vs. Saint Joseph’s 
2 p.m., UD Arena. Call 229-4433.
Women’s tennis vs. Ball State
3 p.m. Call 229-4433.
Wednesday, Feb. 2





















ArtStreet Friday Film Series: Monty 








Men’s basketball vs. Western Carolina 
7 p.m., UD Arena. Call 229-4433.
Monday, Dec. 20 
Men’s basketball vs. Winthrop 
7 p.m., UD Arena. Call 229-4433.
Thursday - Friday, 
Dec. 23 - 24
University closed. Merry Christmas. 
Wednesday, Dec. 29
Men’s basketball vs. George Mason 
7 p.m., UD Arena. Call 229-4433.
Thursday, Dec. 30





Men’s basketball vs. New Mexico 
2 p.m., UD Arena. Call 229-4433.
Wednesday, Jan. 12
Men’s basketball vs. Saint Joseph’s 
7 p.m., UD Arena. Call 229-4433.
Friday, Jan. 14
Academic Senate meeting 
3 p.m., Kennedy Union ballroom.
Saturday, Jan. 15





Dec. 7 - Jan. 28
Marking the Past/Shaping the Present: 














The holidays are here — BUT  WHO’S  COUNTING ?
Days students 
have off between 
semesters this 
academic year
Mini-courses 
offered during 
Christmas 
break
29 28UD students registered to “adopt” schoolchildren, plus a 
very long waiting list
Local children 
“adopted” by UD 
students for Christmas 
on Campus
1,160 1,160
